
BENEFITS IN BRIEF
Effective January 1, 2011, insurance coverage of the Canadian Conference of Mennonite Brethren Churches is held with GREAT-WEST LIFE. 
Group Insurance





Coverage
Life Insurance






Higher of 4x annual salary or $50,000

Accidental Death or Dismemberment (AD&D)  

Higher of 4x annual salary or $50,000

Long Term Disability (LTD)




66.7% of the first $6,000/month, non-taxable 
Dependent Life





$10,000 spouse, $5,000 dependent children

Extended Health and Dental Plan Highlights
The plan carries 80% coverage for basic and major dental work (to a maximum of $1,500/year/person), 70% of major restorative services, and 50% for orthodontics (maximum $2,500/lifetime).

The Extended Health Plan covers 100% of prescriptions (excluding dispensing fees), out of country emergency, and 80% for professional paramedical services, maximum $400 per practitioner, including chiropractic, massage therapy, naturopath, acupuncture, and physiotherapy. 
Vision Care (i.e. eye glasses / contact lenses / laser eye surgery) to a maximum of $300 for every 24 months for every individual insured.  In addition to this, one eye exam per year is covered.
The above benefits are one package and cannot be separated unless alternate coverage for health and/or dental is carried by a spouse.

Group Insurance benefits start 3 months following an employee’s date of hire.

Pension
The pension plan of the Canadian Conference of M.B. Churches is held with Canadian Western Trust.

The pension plan is a cash purchase plan, totally funded during employment.  Benefits vary according to the number of years of contributions and earning of investments.

Pension premiums are calculated at 5% of gross earnings (including housing allowance and excluding car allowance).  This amount is matched by the employer.

Vesting rights (ownership of funds) are 100%.   Pension may begin as early as age 55, subject to retirement.

